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LIST OF ACRONYMS

MOES

TVET

UBTERB

UMA

UNMERB

UAHEB

DIT

FUL

MTAC

Ministry ol Inducation and Sports

Technical and Vocational Liducation and Training,

The Uganda Business and Technical lixaminations Board

The Uganda Manulacturers Association

The Uganda Nurses and Midwives Fxamination Board

The Uganda Atllied Tlcalth EExaminations Board

I'he Directorate of Industrial I'raining
The Federation of Uganda EEmployers

The Management Iraining and Advisory Centie




J.0  Introduction

On Tuesday 26" November 2024, at the fourth session of the 1™ sitting of the 2™
meeting ol Parliament, the ‘Technical and  Vocational  Liducation  and
Framing(TVIET) Bill was read for the lirst time by the Minister ol Liducation and
Sports for [ligher Education, Dr. Chrysostom Muyingo. A certificate of financial
implications was laid on Table as required by Rule 118 of the Rules of Procedure of

Parlhament T'he Speaker referred the Bill to the Committee on Lducation and Sports.
2.0 Background of the Bill

'he current law which regulates Technical and Vocational I'raining in Uganda is the
Business, lI'echnical, Vocational liducation and ‘Training Act, Cap. 244. The Act
provides tor the promotion and coordination ol business, technical, vocational
cducation and training, provides lor the principles governing BI'VIELL, establishes
the institutional  framework for the promotion and coordination of BTVI,

establishes the Uganda Vocational Qualifications ork and provides for the

inancing of BTVI. |

[he Ministry ol Liducation and Sports informed the Committee that was never tully
operationalised due to a number of challenges namely: over lapping mandates with
other institutions: TVET delivery remains inadequaltely {unded, fragmented and
uncoordinated across the various scectors and the provisions of the BTV Act are

madequate. <

I'he Bill secks to operationalize the TVIETT policy, 2019 by me

regulation and promotion of T VET, establishment of TVIST Counctl and Sector
Skills Lixpert Committee, providing for the establishment and regulation of TVl

providers, management and governance structures ol TVET providers. repistration
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and hcensing ol I'VIYE trainers, development of the TVET Qualification
Framework, development ol the TVET curricula, cstablishment of TVIET
Assessment Boards and consolidate laws regulating TVET providers under this Act.
‘The Bill will thus cause a repeal of the Business and T'echnical Vocational l.ducation
and Training Act Cap. 244, the Management Iraining and Advisory Centre Act
Cap.253, the Hotel and Tourism Training Institute Act Cap. 219, Uganda Wildlife

Rescarch and Training Institute Act Cap. 261.
3.0 Object of the Bill
The objectives of this Bill are - -

(a) establish an institutional framework for the promotion, coordination,
regulation and delivery of the TVET system;

(b) provide [or the implementation of policics, decisions and dircetives issued by
the Minister or any other person authorised by the Minister;

(¢) develop a TVET Qualifications Framework;

(d)ydefine the scope of TVET course or program and the role of the different
stakcholders in the process of skills training;

(¢) regulate and quality assure TVET providers;

(N regulate TVET tratners;

(g)provide for the regulation and licensing ol craltsman. technician and
technologist:

(h) provide for the establishment of TVET Assessment Board;

¢ for the establishment and management of a Skills Development lFund.




3.0 Methodology

3.1 Desk research

I'he Committee reviewed various legislation and these included;

(a) The Constitution of the Republic of Uganda, 1995,

(b) The Business, Technical, Vocational Education and Training Act, Cap. 244;
(¢) T'he National Curriculum Development Centre Act Cap. 254; and

(d) T'he Universities and Other Tertiary Institutions Act, Cap.262.
I'he Committee reviewed the T'VET Policy, 2019,
3.2  Meetings

The Committee invited eight (8) stakcholders, held meetings and received

memoranda {tom:

(a) The Ministry of iducation and Sports:

(b)Y The Uganda Business and ‘I echinical Iixaminations Board (UBTL:3);
() T'he Ulganda Manufacturers Association (UMA);

(d) I'he Uganda Nurses and Midwives xaminauon Board (UNMILI13);

(¢) 'he Uganda Allied [ealth l-xaminations Board (UATTLRY;

(0} The Directorate of Industrial 1raining (DIT);

(g) The I'ederation of Uganda Employers (I°



4.0 FINDINGS, OBSERVATIONS AND RECOMMENDATIONS
4.1 Objectives of Act

Clause 3 of the Bill provides for the objectives of the Act as spelt out carlier in this

report
Committee Observations

The Committee observes that the aspect of licensing of TVIET trainers was not

provided for under Clausc 3(f) of the Bill
Recommendation

The Commiittee recommends that Clause 3(f) should provide for the aspect of

licensing of TVET trainers.
4.2 The Technical and Voeational Training (I'VET) Council

Clause 4 of the Bill establishes the Technical and Vocational Training (1 VIET)
Council. he composition ol the Council is provided for under Clause 8. The Bill
proposes that the Council shall be comprised of a Chairperson and six members and

that 66% of the Council membership shall be employers.

The Uganda Manufacturers Association (UMA) in its interaction with the ¢
Committee proposcd that the Bill should specily that one of the employers proposed

in the Council membership should be a manufacturer since they are the biggest

J1 services

consumers ol TV



Committee observations

I'he Commuttee perused paragraph 7.2.1 of the TVET policy and found that onc of
the policy objectives is the formation of a I'VIST Council as a regulatory body
representing the demand side of the TVET policy, with two thirds (2/3) or sixty six
pereent (66%) of the Council members being employers Irom the industry  The
policy further states that the institutional mandate for cmployers through the TVET
Council will be to regulate I'VILT through establishment of standards, qualifications,
registration and accreditation systems f(or institutions/providers, programmes and

(ramers.

The Committee observes that the use of two thirds representation is more

conventional in legislation as opposcd to the percentage.
Recommendation
The Committee therefore recommends that-

(a)one of the six members of the Council shall be a manufacturer; and

(b)instead of the use of a percentuge, the men be specified as two-

thirds.

4.3 Development of a TVET qualification framewor

T—y )

I'he Bill, under clause 28 provides for the development of a TVET Quahh‘mﬁmls/

%’ranmwork Clause 28(5) provides that the [ramework shall be reviewed at lTeast

after three years. The Federation of Uganda Linployers made a proposal o the




Commitiee, to change the number of years for review of the TVET Qualifications

Iramework {rom three years (o [1ve years 1o minimize costs.
Committee Observations

lhe Committee agrees with the Federation of Uganda Lmployers that the
development of the I'VEYE Qualifications Framework every three years will be a

costly venture for the Counctl.
Recommendation

The Comumittee recommends that the TVET Qualifications Frameworh bhe

reviewed every dfter five years.

4,4 Delivery of Technical and Vocational Education and Training &

categorization of formal TVET providers

Clause 29 and 30 of the Bill provide for delivery of TVIYT and categorization ol

formal TVI: I providers respectively. Clause 29 introduces the aspect that TV may
be delivered formally or informally. The clause also provides for a punishment for
a person who contravencs the section. Clause 30 of the Bill provides for the different

TVL I providers who can provide formal training and specifies the fields of TVIT,

I'he Committee interacted with MTAC which indicated that the aspect ¢

management is not covered under Clause 30 of the Bill.




Commiiftee observations

The Committee observes that the use of different terminologies ol “inlormally™,
“lormally™, “lormal delivery”™, “lformal ‘I VEIT providers™ creates confusion since

these terminologies are not defined in Clause 2 of the Bill.

The Committee further observes that there is need to dilferentiate the punishment in

Clause 29, for an individual from that of a body corporatc.

The Committee agrees with MTAC that some ficlds of TVET were left out in the bill
such as management. The Committee foresees a risk in not allowing the Minister to

prescribe other fields of 'TVILT as may be necessary under this clause
Recommendation
The Committee recommends that—

(a)  the terminologies “formal training” or “informal training” should be used
in the Bill instead of introducing new terminologies since they are clearly

defined under Clause 2 of the Bill;

(b)  the punishment for an individual be distinguished from that of a body

corporate; and

¢) clause 30 be amended to provide for “management’” as one of the fields o
8 . ) .

TVET and to allow the Minister to prescribe other fields of TVET as may

i

be necessary. =
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4.5  Conflicting role with the National Council for Higher Education

Clause 30(6) of the Bill requires a university. other degree awarding institution or
tertiary institution established under the Universities and other Tertiary Institutions
Act to apply to the Council to be accredited to offer a TVILT program or course in

accordance with the provisions ol this Act

Clause 31(4) provides that a university, other degree awarding institution or tertiary
institution cstablished under the Universitics and other Tertiary Institutions Act shall
not olfera I'VIST program leading to an award of a National [Higher Diploma, Degree

or postgraduate.

Clause 32(2) provides that a person shall not establish or operate as a I'VLT provider
at a level ol National Polytechnic or National Technical University unless it is

established as a public TVET provider by the Minister.

The Minstry of I.ducation and Sports informed the Commitice that the intention ol
the Bill is to have one body that addresses all issues related to TVIETT and this is the
practice 1n other countries. They further stated that to ensure that the Bill does not
conilict with existing laws. it provides under clause 118 (Disapplication of certain

cnactments) that the lollowing laws shall not apply to the I'VIET Provider unlegs

otherwise expressly provided lor under this Act.

g

(a) Universities and other Tertiary Institutions Act; _//

(b) the National Curriculum Development Centre Act;
(¢) the ducation (Pre-Primary, Primary and Post-Primary)

(d) the Uganda National Examinations Board

ey
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Lhe Ministry also indicated to the Committee that the university, other degree
awarding nstitution or tertiary institution cstablished under the Universities and
other Tertiary Institutions Act are academic oriented and not practical oriented. his
is the reason why those entities under this law, will be authorized o (each trameces at
Technical College level and below and award only National Technician Diploma and

helow.

On the aspect ol Clause 32(2), the Ministry inlormed the Committee that the
National Polytechnic and National Technical University levels are a preserve of the
public scctor and not the private sector because TVET is a costly enterprise
characterized by the acquisition of heavy equipment among other requirements
which a private person cannot afford. Government will establish these institutions

gradually in order (o meet the needs of higher education for TVET trainees.

Committee observations

The Committ€e observes that clause 30(3TTcquires the entities covered under the
Universities and other Tertiary Institutions Act to be accredited for T VE ] programs
under this Act. This role 1s carried out by the National Council for [ligher Iiducation
in the current regime  'he Committee notes that the word “may™ was used mstead

ol “shall™ and yet from the Minisury’s explanation, it is the intention of the Bill o

have one body to regulate TVIET.

Recommendation

The Committee recommends that clause 30(5) be amended to make it mandatory
Jfor any university, other degree awarding institution or tertiary institution
established under the Universities and other Tertiary Institutions Act to he

accredited under this law.



4.6  Accreditation of TVET providers

Clause 41 of the Bill provides for grant or relusal of accreditation of TVET
providers  Lhe Clause provides that the Minister shall prescribe the time within
which the Council can consider an application and grant or refuse to accredita TVIE T
provider. Clause 41(3) provides that where the Council rejects or refuses an
application for accreditation, the Council shalt give reasons and notify the applicant

The clause however leaves it 1o the Minister to presceribe the time 1n regulations.

Committee Observations

The Committee observes that the ume within which the Council can consider an
application and grant or refuse to aceredita TVET provider or the time within which

the Council shall notily applicants should be provided for in the parent law.

Recommendation

The Committee recommends that clause 41 he amended to provide for six months
to consider an application by the Council and notification of an applicant within

one month,

4.7  Governing Council of TVET providers & Board of Governors of TVET A
\

Skills Development Centre or Vocational Training Institute

I'he Committee notes that clause ST of the Bill provides for the Governing Council
for TVET providers at the level of a Technical College, National Polytechnic or

National Technical University. Clause 58 of the Bill provides for the Board of
=TT~ -
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Governors of a TVET provider at the level of a Skills Development Centre or

Vocational ‘Training Institute.
Commitiee Observations

‘The Committee observes that since clause 5(g) of the Bill provides that one of the
[unctions ol the TVET Council shall be to register, licence, inspect and accredit
TVIET providers, the tenure of the members of Council should tally with the tenure

ol the Governing Council or Board of Governors of the different TVITT providers.

The Committee lurther observes that clause 51(4) and 58(4) makes it optional for a
member of the Governtng, Council or Board of Governors 1o be paid allowances
This 1s not fair for members who spare their time to ensure the smooth running, of

TV I institutions.

Ihe Comimittee also notes that there is a problem with the transition of Governing
Council or Board of Governors, once their time lapses as such the law should implore

the imcumbent bodies to ensure a smooth transition.

The Committee also observes that the women representation on the two bodies is

tied 1o only one position and not across the board.
Recommendation -
the Commiittee recommends that clause 51 and 58 of the Bill be amended to- -

fa}) provide for tenure of the Governing Council or Board of Governors as four

Vedarsy y ) 24_/ ]
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(h)mahe it mandatory for members of the Governing Councils or Board of
Governors of TVET Colleges, National Polytechnic or National Technical

University to be paid allowances;

(c) provide for women representation to cut across any position on the Council

and not only one position ay it was proposed in the Bidl; and

(d) ensure a smooth transition between the incumbent Governing Council and

the incoming Governing Council or Board of Governors.

4.8 Registration & Licensing of TVET trainer

Clause 63 of the Bill provides for the registration of 'l VI I trainers and clausc 69
provides Tor the TVLET trainer licence. Clause 74 of the Bill however exempts certain

3ull.

categorics ol persons [rom registration or licensing under the

Comumittec obsernvations

['he Commuttee observes that the persons exempted {rom licensing or registration
should be provided for under clauses 63 and 69 belore being introduced under ¢lause

74 of the Bill.

The Committee further observes that the persons exempted should have their own

register under clause 116.

N



Recommendation
The Comumittee recommends that—

(a)clause 63 and 69 of the Bill should provide for persons exempted from

registration or licensing as prescribed under section 74; and

(b) clause 116 be amended to provide for a register for persons exempted from

registration or licensing as prescribed under section 74.

4.9 Composition of Uganda Health Professions Assessment Board

Clause 81(3) of the Bill provides for the composition of the Health Prolessions
Assessment Board. The Committee interacted with UNMEB which proposed that
the board be comprised of two persons representing heads of the I'VILE providers
offering health related programs or courses and three other persons(employers); a
person representing employers within Public Tlealth Scctor, a person representing
cmployers under the Faith Based Medical Burcaus and a person representing

employers from private hospitals.

Committee observations

The Committee observes that the specilication of the different employers in the
health scctor is critical as proposed by UNMEB as this will ensure a [lair
representation of the different employers. The Committee also observes that there is
need to ensure that the TVIET providers on this board offer health related programs

Or COurses.



Recommendation
The Conmmitree recommends that clause 81 be amended to—

(a) specify that TVET providers on the Board should be those offering health

related programs or courses; and

(hispecify the different emplovers within the health sector who shall form the

Board.

4.10 Tenure of members of the TVET Assessment Board

Clause 83 of the Bill provides {or the tenure ol office of the members of the TV T

Assessment Board as three years.

Committee Observations

The Committee observes that since the TVET Board will be working closely with
the TV Council in the excecution ol its functions, the tenure should tally with the

tenure of the TVET Council.

Recommendation

The Committee recommends that clause 83 of the Bill be amended to provide for
the tenure of members of the TVET Assessment Board as four years.




4.11 Deputy Executive Seeretary of the TVET Assessment Board

Clausce 92 of the Biull provides for the Depuly Bixecutive Sccretary of the TVIT
Assessment Board. The clause provides for two deputies, one for TVET assessment

and another lor TVIYT development and management of curricula

In its interaction with the Committee, UNMIEB proposed 1o the Committee that the
positions for the two deputies be adjusted o Deputy Exccutive Sceretary responsible

tor Nursing and Midwilery and another responsible for Allied Tlealth Professionals.
Comumnittee observations

The Committee observes that since the Uganda [ ealth Professions Board 1s merging
the two bodies, the Uganda Allied Health I'xaminations Board and the Uganda

Nurses and Midwilery Examination Board, specifying the two deputics is necessary

[he Commuttee further observes that the Deputy Executive Secretary (or TVET
development and management of curricula under the Uganda Vocatonal and
Technical Assessment Board should be added a role ol [inance and administration

to ensure that the function ol the finance and administration is eflectpvely handled

Recommendation

Clause 92 of the Bill be amended to specify the two deputy Executive Secretaries
of the Uganda Health Professionals Board and add a role of finance and
adnunistration to the Deputy Executive Director in charge of TVET development

and management of curricula.
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4.12 Transitional provisions

Clausc 126 of the Bill provides lor transition applicable to the TVET Assessment
Board. Clause 126(5) of the Bill provides that the stall in employment of the Uganda
Allicd Mealth lixaminations Board and the Uganda Nurses and Midwilery
Examinations Board in existence immediately belore the commencement ot this Act
other than the Board members, shall be merged and continue in the employment of
the Health Professions Assessment Board as the Minister may determine and subject

to the availability of vacancies.

Clause 128(2) of the Bill provides that the Uganda Vocational and l'echnical
Assessment Board may on the cffective date of ils operations. accept mto its
employment a person who immediately before the commencement of this Act was
an employece of the Directorate of Industrial Training on permanent and pensionable
terms and who was given an option to scrve by the Board and be opted 1o serve as

an employee of the Board subject to the availabjlity ol vacancigs.

Committee observations

| he Commitice observes that clause 126(5) leaves the transition of the stalt of the
two boards to the determination of the Minister and subject to availability of A

positions. I'his will render some staff unemployed and is thus unfair. W

The Commuttee further observes that the provision in clause 128(2) requires the

Board to give a staff member the option Lo serve which is also uniair,

~
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Recommendation
The Committee recommends that——

(a)clause 126 be amended to provide that staff in employment of the Uganda
Allied Health Examinations Board and the Uganda Nurses and Midwifery
Examinations Boards should continue in employment in the Uganda

Health Professions Assessment Board; and

(b) clause 128 be amended to provide that the employee of the Directorate of
Industrial Training is the one to give an option on whether he or she wants

1o serve on the Board or not.

4.13 The Management Training and Advisory Centre (MTAC)

Clause 121 of the Bill repeals the Management Training and Advisory Cenlre Act
Cap 253 The Committee interacted with and received written memoranda from the
Managenment Training and Advisory Centre (MTAC) who submitted that the Bill
sought (o repeal a non-existent law as the MTAC law was repealed by the
Universities and Other Tertiary Institutions Act of 2001, MTAC attached a legal
opinion 1o their written submission dated 19" September 2014 from the Solicitor
General that stated that the MTAC law was repealed by the Universities and Other
Iertiary Institutions Act, 2001, The legal opinion further stated that the Universities
and Other Tertiary Institutions Act (Register of Public and Private lertiary

Institutions) Lepal Notice No 14 of 2008 lists Management Training and Advisory

Centre as a Public Tertiary Institution under Part 3. QE;//W/J—/
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The Ministry of l.ducation and Sports stated that following the Government policy
of rationalization of Government agencics. commissions, authorities and public
expenditure and Cabinet Mcmoranda CT (2018) 128, it was decided that MTAC
would be merped with Nakawa Vocational Training Institute. 'urthermore, the
Minstry of liducation and Sports stated that prior mecetings were held with MTAC
on the Bill and were therelore informed about the merger with Nakawa Vocational

Training Institute and the repeal of the MTAC law.

In a meeting, with the Committee, MTAC indicated that the dissolution of MTAC

has far rcaching implications as argued below:

(a)dissolution of MTAC will undermine the exccution of the projects that
informed the cstablishment of MTAC,

(b)dissolution of MTAC will significantly undermine the implementation of the
Micro, Small and Medium Linterprises (MSMLis) Policy,

(c) dissotution of MITAC will erode the relevance of MTAC in the region;

(dYdissolution of M I AC will suffocate the growth of M IAC Business Incubators
alrcady cstablished in Ntungamo and Mbale; and

(c) dissolution of MTAC will significantly undermine the implementation of the
National Development Plan, the Uganda Visio

2063.

Committee Observations



Recommendation

The provisions in the Bill in regard to the Management Training and Advisory

Centre (MTAC) should be maintained in the Bill,

3.0 CONCLUSION

The Committee understands the pertinent need to regularise and promote the TV
scctor. The Committee™s interaction with the various stakcholders depicts their
readiness for rationalisation which is necessary to make the I'VIET sector better. The
Committee recommends that Parliament adopts the Committee report and passes the

Bill subject to the proposed amendments.

I beg 1o submit. L AY@“‘“B/?
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PROPOSED AMENDMENTS TO THE TECHNICAL AND VOCATIONAL
EDUCATION AND TRAINING BILL, 2024

CLAUSE 2: APPLICATION

Clause 2 is amended—

(a) by inserting immediately afler the definition of “candidate™, the
followinpg—

“certification” means the formal process of crediting a candidate with a
record ol his or her achievement;

{b) by inscrting in the definition of “employer” the words “or an employer of
nurses, midwives or allied health  professionals™ afier the word
“technolopist™;

(¢) by inscrting immediately alter the definition of “informal training™ the
following—
' “medical practitioner™ has the meaning assigned to it in the Mental

Ilealth Act;™; and

(d)  mthe definttion of *world of work™, by inserting the word “formally™ aller
the word “employed™.

Justification

b4

o [or the definition of world 6f w. mendment is to provide clarity that

the world of worhk is a formal environment.

o 1o provide for definitions of words that have been used in the Bill to aclieve

e e Y/;/;\‘?‘ - / -$)x
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CLAUSE 3: OBJECTIVES OF ACT

Clause 3 is amended in paragraph (f) by inserting the word “and license™ afier the

word “regulate™

Justification

To provide for the aspect of licensing of TVET trainers which was inadvertently
left out.

CLAUSE 6: POWERS OF MINISTER

Clausc 6 is amended in subsection (1), by substituting lor the word “may™ the word
“shall™.

Justification

To make it mandatory for the Minister to give policy guidelines to the Council.

Clausc & 15 amended

CLAUSE 8: COMPOSITION OF COUNCIL /Q/:/ég\

(a) by substituting lor the words “sixty-six percent” the word “two-thirds™; .

o~
/
(b)by ingerting immediately after subclause (2) the Following—-“'f‘“g
W) shall be a manufacturer.”

“in the Nields referred to under section

“Onc of the employers referred to in su

and

(¢) in subclausc (4), by inscrfing thé©wor

30" after the word “qualifications™.

e \‘1” ‘ :
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Justification

o The substitution of the word “'sixty-six percent” with the word “two-thirdy"
is to use an appropriate terminology.

e To specify that one of the employers proposed in the Council membership
should be a manufacturer since they are the biggest consumers of TVET
services.

e To provide that the Chairperson or member of the Council shall have the

qualifications in the TVET fields specified in clause 30.

CLAUSE 11: DISQUALIFICATION OF A MEMBER

Clause 11 1s amended in paragraph (b), by inserting the words *“as ascertained by a
medical practitioner™ immediately after the word “illness™.

Justification

To incorporate the requirement for ascertainment of infirmity of body or mind by
a medical practitioner before a member is disqualified from office on those
grousds,

CLAUSE 12: VACATION OF OFFICE OF COUNCII,

Clanse 12 15 amended— -

(a) 1n paragraph (b), by inserting the words “as asCertained by a medical

practitioner” immediately afier the word “mind™; and \x_/
%h) by substiuting for subclause (2) the following /

- /%WASL @,}W \/// @gf’ﬂ
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“Where a member ceases 10 a member of the Council in circumstances which
arc not prescribed under subscction (1), the Minister may, by regulations,
prescribe the manner in which a Chairperson or member ol the Council
vacaltes oftice under subscction (1).7

Justification

e To incorporate the requirement for ascertainment of infirmity of body or
mind by a medical practitioner before a member is removed from office.

e For clarity, to indicate that the Minister shall provide for other

circumstances when a member of the Council vacates office.

CLAUSE 28: DEVELOPMENT OF TVET QUALIFICATION

FRAMEWORK

Clausc 28 is amended in subclause (4), by substituting [or the word “three™ the word

*five™.

Justification

The substitution of the number of years for review of the TVET Qualificatio

Framework of three years with five years is to minimize costs.

ri%
CLAUSE 29: DELIVERY OF TVET
Clause 29 1s amended -

(a)in subclause (1), by substituting for the words “formally or informally™ the




(b)in subclause (2), by substituting for the words “informal delivery™ the words
“mformal traimng’™;

(¢) in subclause (4), by substituting for the words “informal delivery” the words
“informal training”;

(d) in subclausc (5), by substituting for the words two hundred and [iliy™ the
words “onc hundred fifly™ ; and

(¢) by inserting immediately aller subclause (2). the fotlowing

“Where a body corporate commits an offence under this section, the body
corporate 1s liable, on conviction, to a fine not exceeding two hundred and
iy currency points.”

Justification

o To use the terminology defined under clause 2 of the Bill instead of
infroducing new terminology.

e Tointroduce a penalty for a body corporate.

Clause 30: CATEGORISATION OF FORMAL TVET PROVIDERS

Clause 30 of the 3111 is amended—

(a)in subclause (1), in paragraph (¢) by inserting the words “including colleges
of health sciences™:

(b) 1in subclause (2) -

(1) in paragraph (b}, by inserting dfier the word “business”™ the words “and

] , management™; and

(11)by inserting immediately alier paragraph ([), the following,
! N
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*any other as prescribed by the Minister.” : and

(¢)in subclausc (5), by substituting for the word “may™ the word “shall™.

Justification

e Toinclude the aspect of management under the fields of TVET.

e To give room for the Minister to establish other fields of TVET.
e To make it mandatory for any university, other degree awarding institution

or tertiary institution established under the Universities and other Tertiary
Instutitons Act to be accredited under this law;

Clause 32: ESTABLISHMENT OF PUBLIC TVET PROVIDER

Clause 32 is amended by substituting [or the word “may™ the word “shali™.

Justification

To make it mandatory for the Minister to establish public TVET providers,

Clause 41: GRANT OR REFUSAL OF ACCREDITATION

Clausc 4] of the Bill 1s amended-—

(a) in subclause (1), by substituting for the words *“the time prescribed by
regulations™ the words “six months™; and

{(b)in subclause (3), by substituting for the words “the time prescribed by regulations

made by the Minister” the words “onc month™. -
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Justification

o To prescribe the timeline within which the Council can grant or refuse to
accredit a TVET provider in the parent law and not in regulations.

o To prescribe the timeline within which the Council can consider an

application for accreditation of a TVET provider in the parent law and not

in regulations.

CLAUSE 51: GOVERNING COUNCIL.

Clause 51 15 amended—

(a}in subclause (3), by substituting for the word “three™ the word “four™;

(b)in subclause (4), by substituting for the word “may™ the word “shall™;

(¢) by inserting immediately after subclause (2), the following

“Al least one third of the members of the Council shall be women.”; and

(d)by inserting immediately after subclausc (3), the following

“Following the end of tenure of a member ol the Governing Council, the member
ol'the Governing Council shall ensurc a smooth transition for the new Governing

L]

Council

Justification

» The tenure of the Governing Council has been amended to four years to

M ! tally with the tenure of the TVET Council. \




e The substitution of the word “may” with the word “shall” is to muahke it
mandatory for members of the Governing Councils of TVET Colleges,
National  Polytechnic or National Technical University to be paid

allowarnces.

e To provide for women representation to cut across any position on the
Council and not only one position as it was proposed in the Bill,

o To ensure a smooth transition between the incumbent Governing Council

and the incoming Governing Council.

Clause 58: BOARD OF GOVERNORS

Clausc 58 15 amended

(a) in subclause {2)(d), by deleting the words “at least two shall be women™;

{(b)by inscrting immediately after subclause (2), the following- Q_Jé@

*At least onc third of the members of the Board of Governors shall be women.”

(d)in subclause (4), by substituting for the word “may’ thC
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Justification

e To provide for women representation to cut across any position on the Board
of Governors and not only one position as it was proposed in the Bill.

e The tenure of the Board of Governors of a Skills Development Centre or
Vocational Training Institute has heen amended to four years to tally with
the tenure of the TVET Council.

o The substitution of the word “may” with the word “shall” is to make it
mandatory for members of the Board of Governors of a Skills Development
Centre or Vocational Training Institute to be paid allowances.

Clause 63: REGISTRATION OF TYET TRAINER

Clause 63 1s amended by inserting immediately alier subclause (6) the following,

“Notwithstanding subscction (1), a person may be exempted from the requirements
ol registration in accordance with section 74.7

Justification

To provide for persons exempted from registration as prescribed under section 74.

Clause 64: ISSUANCE OF CERTIFICATE OF REGISTRATION

Clause 64 1s amended in subclause (1), by substituting for the word “may™ the word
NG "
shall™.

Justification /

To muake it mandatory that when the Council is satisfied that an applicant is

cligihlc' to be register, the Council shall enter that person’s name in the register.
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CLAUSE 69: TVET TRAINING LICENCE

Clause 69 1s amended 1n subclause (3) by inserting the words “except as provided
for under section 747 alier the word “Uganda™.

Justification

To provide for persons exempted from licensing as prescribed under section 74.

CLAUSE 77: ESTABLISHMENT OF TVET ASSESSMENT BOARD

Clausc 77 of the Bill is amended by inserting the word “Uganda™ before the words
“Ilcalth Professions Assessment Board™ | and wherever it appears in the Bill.

Justification

To specify that the Health Professions Board is for Uganda ay it was specified for
the Uganda Vocational and Technical Assessment Board.

CLAUSE 81: COMPOSITION OF TVET ASSESSMENT BOARD

Clausc 81 ol the Bill 1s amended

(a) by substituting for subclause (3) (c), the following—

programs or courscs;”

(bYby substituting for subclause (3)(d) the following

“three other persons as follows—
(i) a person representing cmployers within Public ealth Scctor; \\5) S
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(ii) a person representing employers under the I'aith Based Medical
Burcaus: and

(111)a person representing employers from private [ospitals.

Justification

e To specify that TVET providers on the Health Professions Board should be
those offering health related programs or courses.

e To specify the different employers within the health sector who shall form
the Heualth Professions Board.

Clause 83: TENURE OF MEMBERS OF THE TVET ASSESSMENT BOARD

Clause 83 15 amended by substituting for the word “three” the word “lour™

Justification

The tenure of the TVET Assessment Board has been amended to four years totally
with the tenure of the TVET Council.

CLAUSE 85: REMOVAL FROM OFFICE

Clause 85 1s amended in subclause (1) (e), by substituting for the word “medical

The substitution of the word “medical officer” with “medical practitioner” is to
align with the definition in the Mental Health Act Cap. 308 which has been
adopted in this law.
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officer”™ the word “medical practitioner”.

Justification




Clause 90: EXECUTIVE SECRETARY

Clause 90 is amended in subclause 4(c) by substituting for the word “medical

officer” the word “medical practitioner”.

Justification

The substitution of the word “medical officer” with “medical practitioner” is to
align with the definition in the Mental Health Act Cap.308 which has been adopted
in this law.

CLAUSE 92: DEPUTY EXECUTIVE SECRETARY

Clause 92 is substituted [or the following—

“Deputy Exccutive Sceceretary

(1) The Uganda Vocational and Technical Assessment Board shall have two deputies
to the I-xecutive Secretary, one responsible for TVILT assessment and another
responsible for TVIYT development and management of curricula, and finance

and administration.

(2) The Uganda Tlealth Professions Assessment Board shall have two deputies to
the Iixecutive Secretary, one responsible for Nursing and Midwilery and another

responsible for Allied ealth Professionals.” e

Justification
To specify the two Deputies to the cretary upder the TVET Assessment -
Bourds. ‘ M

CLAUSE 102: ASSESSMENT M

(Aausc 102 1s amended by substituting for the word “two™ the word “five”




Justification

To provide for a more deterrent punishment.

CLAUSE 116: REGISTERS TO BE MAINTAINED BY COUNCIL.

Clause 116 is amended by inserting immediately after paragraph (c¢), the following

“persons exempled (rom registration or licensing under scection 74.7

Justification

To provide for persons exenipted from registration as prescribed under section 74,

INSERTION OF NEW CLLAUSE AFTER CLAUSE 116

The Bill is amended by inserting immediately after clause 114, the following-

“Removal of TVET trainer from register

(1) Where the certificate of registration of a TVET trai the Council

shall remove the name of TVIST trainer from the register of TVET trainers.

(2) ATVET trainer whose certificate 1s revoked or cancelled may with justifiable

Rk

reasons, apply to the Council to restore his or her name on the regjster,

Justification

Tu provide for tlie removal and restoration of a TVET trainers name on the

register.
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CLAUSE 126: TRANSITION APPLICABLE TO THE TVET ASESSMENT
BOARD

Clause 126 1s amended in subclause (5)—

(a}by deleting the words “as the Minister may determine™; and

(b)by dcleting the words “subject to the availability of vacancies”,

Justification

To make it manduatory for the staff in employment of the Uganda Allied Health
Examinations Board and the Uganda Nurses and Midwifery Examinations Board
to continue in employment in the Uganda Health Professions Assessment Board.

Clause 128: FORMER EMPLOYEES OF DIRECTORATE OF INDUSTRIAL
TRAINING ON PERMANENT AND PENSIONABLE TERMS

Clause 128 of the Bill is amended in subclause (2), by del was given

an option to scrve by the Board and™.

Justification

To ensure that the employee is the one to give an option on whether hé or she

wants to serve on the Board or not.
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